Introduction

Daemen College is committed to maintaining a workplace free from sexual harassment. Sexual
harassment is a form of workplace discrimination. All employees are required to work in a manner
that prevents sexual harassment in the workplace. This Policy is one component of *DHPHQV
commitment to a discrimination-free work environment. Sexual harassment is against the law* and alll
employees have a legal right to a workplace free from sexual harassment and employees are urged
to report sexual harassment by filing a complaint internally with the Director of Employee
Engagement. Employees can also file a complaint with a government agency or in court under
federal, state or local antidiscrimination laws.

Policy:

1. “DHPHQIV policy applies to all employees, applicants for employment, interns, whether paid or
unpaid, contractors and persons conducting business, regardless of immigration status, with
Daemen College ,Q IKH UHPDLQGHU RI WKLV GRFXPHQIl IKH IHUP 3HP SIR\HHV" UHIHUV to this
collective group.

2. If you are both an employee AND a student, please refer to the Sexual Violence Policies and
Procedures Manual for Students and Employees located on the Daemen Website. In this
case, your grievance procedure will be coordinated by both the Director of Employee
Engagement and Student Affairs and both the employee and student policies will apply.

3. Ifyou are a student and you are NOT employed by Daemen College, then please refer to the
Student & Employee Sexual Violence Policies and Procedures listed on the Daemen website
for specific policy and procedure students should take if they are sexually harassed.

4. Sexual harassment will not be tolerated. Any employee or individual covered by this policy who
engages in sexual harassment or retaliation will be subject to remedial and/or disciplinary
action (e.g., counseling, suspension, termination).

5. Retaliation Prohibition: No person covered by this Policy shall be subject to adverse action
because the employee reports an incident of sexual harassment, provides information, or
otherwise assists in any investigation of a sexual harassment complaint. Daemen College will
not tolerate such retaliation against anyone who, in good faith, reports or provides information
about suspected sexual harassment. Any employee of Daemen College who retaliates against
anyone involved in a sexual harassment investigation will be subjected to disciplinary action,

L While this policy specifically addresses sexual harassment, h

Adoption of this policy does not constitute a conclusive defense to charges of unlawful sexual harassment. Each claim of sexual harassment will be
determined in accordance with existing legal standards, with due consideration of the particular facts and circumstances of the claim, including but not
limited to the existence of an effective anti-harassment policy and procedure.









o Displaying pictures, posters, calendars, graffiti, objects, promotional material, reading
materials or other materials that are sexually demeaning or pornographic. This includes

such sexual displays on workplace computers or cell phones and sharing such displays
while in the workplace.

+RVIH DFILRQV WDNHQ DJDLQWW DQ LQGLYLGXD) EHFDXVH RI IKDIl LQGLYLGXDOV VH[ VH[XD0 RUHQIDiLon,
gender identity and the status of being transgender, such as:
0 ,QWHUIHUQJ ZUIK GHVIUR\LQJ RU GDPDJLQJ D SHUWVRQIV ZRUNVIDILRQ WRRIV RUHTXLSPHQI RU
RIKHUZLVH LQIHUIHULQJ ZLIK WKH LQGLYLGXDV DELIIN IR SHUIRUP IKH IRE
0 6DERIDJLQJ DQ LQGLYLGXDNV ZRUk;
o Bullying, yelling, name-calling.

Who can be atarget of sexual harassment?

Sexual harassment can occur between any individuals, regardless of their sex or gender. New York
Law protects employees, paid or unpaid interns, and non-employees, including independent
contractors, and those employed by companies contracting to provide services in the workplace.
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encouraged a fellow employee to report harassment.

Even if the alleged harassment does not turn out to rise to the level of a violation of law, the individual
is protected from retaliation if the person had a good faith belief that the practices were unlawful.
However, the retaliation provision is not intended to protect persons making intentionally false

charges of harassment.

Reporting Sexual Harassment
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Complaint and Investigation of Sexual Harassment

All complaints or information about sexual harassment will be investigated, whether that information
was reported in verbal or written form. Investigations will be conducted in a timely manner, and will be
confidential to the extent possible.

An investigation of any complaint, information or knowledge of suspected sexual harassment will be
prompt and thorough, commenced immediately and completed as soon as possible. The investigation
will be kept confidential to the extent possible. All persons involved, including complainants,
witnesses and alleged harassers will be accorded due process, as outlined below, to protect their
rights to a fair and impatrtial investigation.

Any employee may be required to cooperate as needed in an investigation of suspected sexual
harassment. Daemen
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Promptly notify the individual who reported and the individual(s) about whom the complaint
was made of the final determination and implement any corrective actions identified in the
written document.
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http://www.dhr.ny.gov/

Contact DHR at (888) 392-3644 or visit dhr.ny.gov/complaint for more information about filing a
complaint. The website has a complaint form that can be downloaded, filled out, notarized and mailed
to DHR. 7KH ZHEVLIH DIVR FRQIDLQV FRQIDFW LQIRUPDILRQ IRV = +5{V UHILRQDI RIILFHV DFURVV 1HZ <RUN
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https://dhr.ny.gov/complaint
http://www.eeoc.gov/
mailto:info@eeoc.gov
http://www.nyc.gov/html/cchr/html/home/home.shtml

